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ABSTRACT

The importance of collaborative approaches to governing social-ecological systems (SES)
towards more transformative outcomes is now widely acknowledged. Theoretical and meth-
odological frameworks to enable such collaborations are being developed across a range of
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formative collaborations in SES, particularly where these are characterized by ‘multiple multi-
ples’ (e.g. multiple scales, knowledge systems, etc.). A typical approach to studying complex KEYWORDS
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collaborative initiatives across a range of contexts is comparative case study research, often
relying on researchers embedded in cases. In this approach, qualitative case studies are coded
using predetermined variables (based on ecological, social, and social-ecological features of
cases) to enable comparison and cross-case analysis. In our experience, the process of coding
qualitative cases into a quantitative analysis framework can be hampered by what we term
‘sticky variables’, i.e. variables which are difficult to code for reasons related to aspects of the
intrinsic complexity of social-ecological systems. Based on cases from a range of geographic
locations across the Global North and South, we identify sticky variables, and elucidate the
reasons for their ‘stickiness’. We propose several ways of working with and learning from sticky
variables, and we reflect on theoretical, methodological and reflexive aspects of transdisciplin-
ary research on collaborations. Moreover, we suggest that sticky variables might be ‘flags’ for
interesting underlying factors that influence collaboration. We conclude by drawing out
recommendations for researchers and practitioners confronted with the complexities and
nuances of collaborations in social-ecological systems around the world.

1. Introduction a strategy for generating innovative, demand-driven
solutions in response to complexities of landscape-
scale conservation (Ansell and Gash 2008; Sgrensen

and Torfing 2011; Ansell 2022; Gash 2022).

1.1. Importance of collaborative management
and governance of SESs

The sustainable management of social-ecological sys-
tems (SES) often requires collaborations, including

between groups with divergent interests and exper-
tise, with effective collaborative processes moderating
conflict and potentially leading to more inclusive and
informed decision-making (Wondolleck and Yaffee
2000; Connick and Innes 2003). We define collabora-
tive governance as collective decision-making (not
necessarily including government), and management
as the execution of governance objectives or imple-
mentation of decisions. Collaborative governance
often involves nested and overlapping, polycentric
institutional arrangements, thus enabling quasi-
autonomous decision-making linking multiple juris-
dictional scales (Olsson et al. 2006). Collaborative

governance of natural resources emerged as

1.2. Studying and supporting collaborations:
typical approaches and challenges

Much research on collaboration in the governance of
SES has been either theoretical or case-based to date.
Over the past two decades, researchers began moving
to case comparisons (e.g. Wondolleck and Yaffee
2000; Armitage et al. 2010), although much of the
work remains qualitative in nature. However, purely
qualitative cross-case comparison has limits in the
number of cases that can be compared and the num-
ber of independent variables that can be studied.
Moving beyond the rich, thick data of qualitative
research and small-N studies requires a shift in data
collection to more quantitative approaches that build
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upon theoretical bases. As the chasm between some
quantitative and qualitative researchers demonstrates,
this is neither simple nor straightforward. This manu-
script has evolved out of a research program that
studies collaborative governance and management
of SES, and the challenges of moving from qualitative
to quantitative research.

Drawing on previous meta-analyses of collabora-
tions (Plummer and Armitage 2007; Ansell and Gash
2008; Armitage et al. 2009), we identified a set of
variables seen to influence the outcomes of collabora-
tive projects (Carr Carr Kelman et al. under review).
From this we constructed a framework that aggregated
these variables into three types — context, mechanism,
and outcome variables (Cockburn et al. 2020). We also
devised a coding manual and training program
(Schoon et al. 2020). However, as more researchers
began to code their case studies, a number of varijables
recurrently raised issues for coding.

1.3. Sticky variables: what they are and why they
are of interest

‘Sticky’ variables are those variables within the trans-
disciplinary framework represented by the coding
manual (see Figure 1) for which coders struggled to
definitively categorize and describe due to differing
interpretations of and/or idiosyncrasies within each
case (as opposed to different interpretations of the
questions). As elaborated in the discussion, these
variables might be ‘Sticky’ due to their fluidity over
time, and/or due to variations in related characteris-
tics across different scales (e.g. spatial, institutional).
They may also represent variables that are ill suited to
quantitative and/or categorical analysis.

Sticky variables were of interest to our team of
collaboration researchers and practitioners because
they represent essential but particularly dynamic ele-
ments of collaborative efforts for which there is
potential, through interdisciplinary synthesis, to
advance our understanding of collaboration.

Despite the depth of knowledge represented by
academic literature, there are challenges that limit
their applicability to the design, evaluation, and adap-
tation of on-the-ground projects and management.
For practitioners, there is a lack of accessible infor-
mation on complex variables that can impact their
collaborations, and for which practitioners are seek-
ing guidance and knowledge-sharing (Gould et al.
2019). Our investigation of sticky variables can assist
in addressing some of these implementation barriers
and make existing academic, collaborative knowledge
more applicable.

Our paper identifies key sticky variables related to
assessing collaboration, explores the underlying rea-
sons for their apparent complexity, and posits both
theoretical and practical applications of this explora-
tion. The following sections outline the mixed-
methodology applied, describe the variables identified
through the process as ‘sticky’ and the proposed
reasons for this, and then discusses the implications
of the complex characteristics of these variables on
collaboration research and practice.

2. Methodology and methods
2.1. Overall approach

Our study took place within an international colla-
boration of scholar-practitioners in the Collaborative
Management and Governance Working Group of the

Coding elements

Context

Mechanisms

Outcome

Collaboration status
Formality of collaboration
Ecosystem scale

Group size

Users rights

Property rights

Diversity of objectives
Collaboration goals
Governance of collaboration
Governance of the resource
Resource type

Resource dependence
History of collaboration
History of colonialism

Equity

User boundaries
Resource boundaries
Rules fit with ecology
Rules fit with local culture

Collective choice arrangements
Monitoring of resource
Monitoring of monitors
Graudated sanctions

Conflict resolution

Rights to organize

Nested enterprises
Adaptability/variety

Social learning

Funding Shared vision
Facilitation Leadership
Complexity Capacity

Power asimmetry Knowledge-building
Culture type Prior networks

Face to face communication
Trust & social capital

Collaboration objective
Environmental outocmes
Social, politica or economic
Collaborative process

Figure 1. Variables included in the collaborative natural resource codebook.



Programme on Ecosystem Change and Society (PECS:
www.pecs-science.org). We build on on-going work
to develop empirical and theoretical (e.g. Aburto et al.
2017; Hill et al. 2021; Schoon et al. 2021), methodo-
logical (e.g. Cockburn et al. 2020; Schoon et al. 2020),
and practical (Carr Kelman et al. 2018) contributions
to research, policy and practice for collaborative man-
agement and governance in SES. A focus of this
group is to explore the role of social science concepts
and theories in supporting transformative collabora-
tive processes and strengthening transdisciplinary
research. In addition, we are interested in uncovering
how multiple cases of collaboration, transdisciplinary
research, and learning can be analyzed and compared
using these, and similar, social science concepts
(Lotz-Sisitka et al. Forthcoming).

The overall methodological approach of the group,
which also informed the approach adopted here, is
comparative case study research, a methodology
widely used to study SES (Pahl-Wostl et al. 2021).
This is framed within a complexity worldview, in
which natural resource management and governance
is embedded in complex SES that are open, dynamic,
and adaptive (Preiser et al. 2018). In this study, we
utilized a qualitative, deliberative approach to gener-
ate shared understanding on sticky variables based on
the in-depth experience of the co-authors (Norstrom
et al. 2020; Chambers et al. 2021).

Below we introduce the codebook which forms the
basis of the on-going comparative case study research
of the broader working group, then we explore our
cases (Table 1), and we outline the stepwise process
we took to identify and analyze the sticky variables.

2.2. Introduction to the codebook

The coding manual (or codebook) was collaboratively
developed in 2017-2020 (with ongoing updates and
adjustments), building upon a workshop held at the
November 2017 PECS Conference in Oaxaca,
Mexico. The purpose of the manual is to assess and
compare collaborative natural resource or SES gov-
ernance and management projects across the world.
This macro approach is meant to enable metastudies
of SES governance, and surface variables that most
affect outcomes.

Currently, various disciplines approach the subject
of collaborative governance of SESs using a variety of
heterogeneous criteria and frameworks, making case-
study comparisons difficult for those conducting
meta-studies. Our manual aims to bridge many of
these approaches by including variables for context,
rule-based and process-oriented mechanisms, and
outcomes. It is based on an interdisciplinary systema-
tic literature review, which identified many of the
variables present in the manual (Carr Kelman et al.
under review).
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Our manual has also undergone multiple revisions
over 5 years and is now in version 10. It is available
online as a PDF and we have created an online survey
for data entry (see supplemental materials). It utilizes
the basic structure of ‘Context-Mechanisms-
Outcomes’ (CMO) used in realist evaluation metho-
dology (Pawson and Tilley 1997; Salter and Kothari
2014), such that it can develop an understanding of
‘What works, for whom, in what circumstances and
why?’ This is useful in explaining the successes and
failures of collaborative management and governance
(Cockburn et al. 2020). We adopt a wide view of what
constitutes collaborative efforts, only requiring that
they involve 3+ partners and some form of ecological
system (Schoon et al. 2020).

2.3. Introduction to our cases

The empirical, place-based cases of collaboration
which we drew on are located across a range of
geographic  contexts spanning four countries
(Table 1). They are characterized by a diversity of
resources and ecosystems, diverse stakeholders,
a range of collaborative governance approaches and
organizational structures (from distributed and bot-
tom-up, to hierarchical or top-down), and work
towards different visions and objectives. Thus, most
of our cases are characterized by ‘multiple multiples’
and can be considered examples of multifaceted col-
laborative initiatives (Poteete 2012; Cockburn et al.
2018, 2020). This means that inter- and transdisci-
plinary research approaches are needed to effectively
study these cases, along with a better understanding
of the way in which a range of social science concepts
and theories can be applied and interrogated to
understand the complex social processes taking
place (Lotz-Sisitka et al. In Review).

2.4. Stepwise process of identifying and
reflecting on sticky variables

This study took a 4-step approach which was
implemented through a series of online working
sessions carried out over the course of a year, as
follows:

e Step 1: Identifying sticky variables based on
individual cases: Our team assessed all of the
collaborative variables identified in the code-
book for stickiness. This was done via expert
assessment of the variables as they were repre-
sented by the cases outlined in Table 1. Our
team has particular expertise in all of these
cases, either as researchers or leading mem-
bers of the collaborations. We collated and
shared our individual assessments via Google
Sheets.
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Table 1. Overview of cases on which the analysis of sticky variables was based.

Brief case description: geographic location, key resources/
characteristics of the SES, nature and purpose of collaboration, etc.
(Please also note any references/publications for the case/context

Which variables were particularly ‘sticky’ for

Case name and country which could be cited). this case?

1. Tsitsa Project (South Africa) The Tsitsa Project is an integrated landscape management initiative Group Size
located in the rural Eastern Cape of South Africa (2014-2021). User rights
The vision of the collaboration is to ‘to support sustainable Governance of the collaboration
livelihoods for local people through integrated landscape Funding

2. Central Arizona Conservation

Alliance (CAZCA) (United
States of America)

management that strives for resilient social-ecological systems
and which fosters equity in access to ecosystem Services'. The
landscape is characterized primarily by grassland vegetation, and
is highly erodible, making land degradation a key challenge. The
collaboration was coordinated by Rhodes University, and
included a range of partners from local communities,
government, NGOs, and research institutions (Cockburn et al.
2018).

CAZCA is located in Maricopa County, Arizona, USA and focuses on
the urbanizing Sonoran Desert. CAZCA was formed to support
collaboration around habitat connectivity, habitat restoration,
and public outreach in Central Arizona due to rapid urban
development in the region.

3. Machéngara watershed council MWC is a cross-sectoral and multi-level voluntary organization formed

(MWC) (Ecuador)

by representatives of the municipality of Cuenca, the water utility
ETAPA, the Machangara river water board (mostly small-scale
farmers), the public electric utility ELECAUSTRO, the Ministry of the
Environment and Water, the Ministry of Agriculture, the University
of Cuenca and the Provincial government of Azuay. Its objective is
to contribute to the sustainable management of natural resources
in the Machangara watershed which is one of the main sources of
water for the city of Cuenca and its vicinity. The landscape is
composed of paramo and tropical forests, and most of its area is
protected under the national and local biodiversity conservation
systems (Cisneros 2019).

4. Limari Surveillance Boards (SB) The Limari SB is a formal organization formed by water rights

Water Users’ Organization
(Chile)

shareholders (mostly farmers), who own a certain quota of

a river flow. The organization is formed by representatives of
smaller irrigation organizations, and has the role of supervising
water shares distribution, maintaining the river channel and
monitoring members’ use of water. It is formally established
following the provisions of the Water Code (article 263) and has
statutes approved by the Ministry of Public Work. This particular
organization is also part of another group managing the Paloma
Dam System, largest dam in Chile.

5. White Mountains Stewardship WMSP was a formal collaborative governance program focused on

Project, Arizona (USA)

6. Heber Wild Horse Territory,

Arizona (USA)

restoring forest ecosystems in eastern Arizona within the
Apache-Sitgreaves National Forest to reduce the threats of
wildfire (especially in the wildland urban interface zones) by
thinning 150,000 acres of federally managed forests between
2004-2014 (Abrams and Burns 2007). A century of fire
suppression, logging and grazing has created overly dense
forests that also endanger communities nearby. These unhealthy
forests are of low economic and ecological value, containing
300-3000 small-diameter trees per acre rather than 20-60
healthy trees per acre (Sitko and Hurteau 2010).

The Heber Wild Horse Territory (HWHT) is an area of the Apache-
Sitgreaves National Forests, covering 19,700 acres within the Black
Mesa Ranger District, created in 1971 under the Wild Free-Roaming
Horses and Burro Act. Following the 2002 Rodeo-Chediski fire,
which destroyed miles of fencing, there was a population boom of
horses in and around the territory, and a roundup was proposed by
the Forest Service. Litigation stopped the roundup and a court
stipulation in 2007 required the Forest Service to create
a management plan for the territory. Due to the controversial
nature of wild horse management in the western USA, the Forest
Service asked that an independent collaborative working group be
convened by Arizona State University to collaboratively create
a management plan. Members of this group were selected to
represent a broad variety of interests in the horses and the wild
horse territory. The working group met regularly between
August 2017 and October 2018 to develop recommendations on
a management plan for the HWHT.

Culture type

User boundaries

Rules fit with ecology

Rights to organize
Adaptability/variety of institutions
Social learning

Shared vision and long-term commitment
Prior networks

Trust and social capital

Collaboration objective

Environmental outcomes

Social, political or economic outcomes

History of collaboration or conflict
Power asymmetry
Adaptability/variety of institutions
Social learning
Knowledge-building

Trust and social capital

® Rules fit with local culture
® Adaptability/variety of institutions

® User rights

® User boundaries

® Adaptability/variety of institutions
® Trust and social capital.

User rights

Property rights

Governance of the resource
Resource dependence

Power asymmetry

Culture type

User boundaries

Rules fit with ecology

Rules fit with local culture
Congruence of benefits and costs
Collective choice arrangements
Graduated sanctions

Conflict resolution
Environmental outcomes

® Resource type

® Resource boundaries

® Shared-vision and long-term commitment
® (Collaboration objective

® Environmental outcomes

® Social, political and economic outcomes
® (Collaborative process

(Continued)



Table 1. (Continued).
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Case name and country

Brief case description: geographic location, key resources/
characteristics of the SES, nature and purpose of collaboration, etc.
(Please also note any references/publications for the case/context

which could be cited).

Which variables were particularly ‘sticky’ for
this case?

7. Upper Colorado River
Endangered Fish Recovery
Program (UCR-EFRP)

The UCR-EFRP is a program to mitigate water use in the Upper
Colorado River Basin and conserve four species of native fish that
are endangered under the Endangered Species Act. The program

User rights
Property rights
Rules fit with local culture

(United States of America)

undertakes aggressive invasive species management, fish

Collaboration objective

passage construction and native fish stocking, floodplain
reconstruction, coordinated reservoir reoperation and instream
flow management for native fish propagation as well as public

awareness campaigns.

e Step 2: Identifying top/common sticky vari-
ables across cases/researchers: We identified
the most common sticky variables as those that
were identified as sticky by three or more
researchers in the 7-member team.

e Step 3: Exploring ‘reasons for stickiness’
within and across cases: Based on the top/
common sticky variables, and drawing on our
knowledge of our particular cases, as well as
the notes made in the Google Sheet during
Step One, we discussed why these variables
were sticky. We went through a three-step,
collaborative process to explore the reasons
for stickiness: (1) brainstorming and idea pro-
duction, (2) grouping of reasons into over-
arching themes, and (3) refinement of ideas
around these underlying reasons. For this
exercise we made use of Google Jamboard.

e Step 4: Reflecting on the implications of the
sticky variables and the reasons for sticki-
ness: During several sessions, we considered
what the findings from Step 1-3 mean for
theoretical, methodological and
aspects of studying and supporting collabora-
tions in social-ecological systems. This
entailed drawing on our own experiences
and the literature to consider critically what
to do with the findings of our analysis.

reflexive

3. Results

We used the stepwise process described above to
identify eight common sticky variables, and delineate
reasons for their stickiness. Both will be discussed in
the following section.

3.1. Which variables are sticky

3.1.1. User rights

This variable refers to the type of access rights people
have to the resource. Schlager and Ostrom (1992)
identify at least 4 ‘bundles of rights™ that determine
the extent of access one has to a common resource.
Based on this typology, the coding manual asks
coders to select all relevant categories that describe

the participants of the collaboration: owners, proprie-
tors, claimants, and authorized users Figure 2.

User rights were identified as a sticky variable in
three of the study cases because these collaborations
include different types of participants, some of which
may own rights, but others only hold legitimate inter-
ests, for example, researchers and NGOs. This was
the case for the Tsitsa Project, the White Mountain
Stewardship project and the Upper Colorado
Endangered Fish Recovery Program (UCREFRP). In
addition, the variable doesn’t sufficiently capture
users outside of the collaborative effort, who may or
may not be authorized users, such for the Tsitsa
Project, where unauthorized users played an impor-
tant role. In the UCREFRP case, while there was
a well-defined legal landscape for water use, any
changes in water use requires water rights holders’
to justify adjustments using a detailed historical use
analysis, and this often results in significant reduc-
tions of their annual water rights.

For the Limari SB in Chile, important nuances about
user rights are not captured by the variable. Chilean
water users’ organizations are formed only by share-
holders of water rights (derechos aprovechamiento de
agua or DAA in Spanish), who own a certain quota of
river flow, which gives them proportional voting rights.
They can extract the resource granted and register it in
the Public Water Registry (CPA) of the General Water

Sticky variables

CONTEXT

e Userrights

¢ User boundaries

o Adaptability/variety of institutions
Shared vision & long-term
commitment

e Trusth & social capital

MECHANISMS
.

¢ Collaboration objective

e Environmental outocmes

¢ Social, politica or
economic outcomes

OUTCOME

Figure 2. Variables included in the coding manual identified
as ‘sticky’ by at least 3 of the cases.
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Directorate (DGA), sell or lease it, use it, transfer the
right to a different sub-basin, and prevent third parties
from making improper use of unregistered waters.
Although this fits the ‘owner’ type of access (Schlager
and Ostrom 1992), there are limits to this ownership
that makes the coding sticky, such as in cases of water
scarcity. For example, the National Water Authority has
the ability to limit their use (Shortage Decrees) and in
some cases, buy some DAA for conservation.
Governmental limits to private water rights are cur-
rently changing after a reform to the Water Code.

Collaborations in more complex systems with
a diversity of resources and resource users are tend-
ing to become more common (Cockburn et al. 2020).
In these cases, variables such as user rights (and also
others, such as resource boundaries, see Section
3.1.4), which are fairly straightforward in single-
resource or single-user systems, become more diffi-
cult to code, i.e. they become more sticky. In such
systems, ‘patchiness’ also increases, which we discuss
further in Section 3.2.2.

3.1.2. Institutional adaptability/variety/flexibility
Governance systems should be built for adaptation
and changes in the SES. Approaches may include
adaptable institutional design, an overlapping, nested
polycentric variety of institutional types, or engaging
in iterative risk management (Dietz et al. 2003;
Olsson et al. 2006; Gruber 2010; Stern 2011).
A prepared governance system designed to cope
with changes can respond quickly, reduce the impact
of unforeseen change, and allow for an effective
response (Young 2002; Olsson et al. 2006; Armitage
et al. 2009; Plummer et al. 2012).

This variable was found sticky in four of our study
cases. The difficulties in coding this variable were
related to i) the strategic choices made by collabora-
tors to adapt to their changing contexts, and ii) the
diversity of situations within the collaborative group.
Regarding strategic choices, the MWC case (Ecuador)
showed flexibility and adaptability in responding to
emerging challenges such as national policy changes
that constrain participation by NGOs. However, the
collaboration avoided other adaptations to maintain
internal cohesion and restrict conflicts to manageable
levels.

Organizations may also be framed by rules that
emphasize adaptability, but due to a variety of rea-
sons (including financial and capacity limitations)
these are not implemented. For CAZCA, limited
resources, as well as complex social and environmen-
tal objectives, made adaptation capabilities variable.
In some cases, adaptation was necessary but grant
timelines, partner objectives, and overallocated staff
prevented timely adjustments. Furthermore, at times
CAZCA objectives conflicted with one another due to
contextual realities, and this created a necessity for

strategic allocation of limited resources to adaptation
only for prioritized objectives.

Other rules that are not about flexibility, can
lead to more adaptive governance than expected.
The incongruence between theory and practice is
also related to the second factor which is the
diversity of situations that are found in these col-
laborative groups. In the Tsitsa Project (SA), the
larger group is designed for flexible management,
even though the organizations within are not
necessarily adaptive. That situation was also
found in Chile and Ecuador, as there are dissim-
ilar situations in each layer of the organization
that may hinder attempts at adaptive governance
in unison. For example, the Surveillance Boards in
Chile include representatives from a diversity of
smaller water organizations with different socio-
economic contexts that impact their capacity to
change or innovate (i.e. when drought conditions
demand stricter monitoring of water distribution,
not all organizations have the technology to adopt
those changes).

3.1.3. Trust and social capital

Trust among stakeholders has repeatedly been
deemed a crucial indicator for the effectiveness of
a collaborative effort, as well as a basis for adaptation
(Ostrom 1990; Young 2002; Dietz et al. 2003; Olsson
et al. 2006; Ansell and Gash 2008; Armitage et al.
2009; Ostrom 2009; Cox et al. 2010; Gruber 2010;
Ostrom and Cox 2010; Stern 2011).

This crucial indicator for successful collaboration
was identified as one of the stickiest variables to code
in three of the cases. Trust takes a long time to build
and an instant to break. Mixed responses from dif-
ferent actors within the collaboration, and different
assessments depending on the time frame defined,
made this variable patchy over time and across actors.

Overall, our analysis showed that although there is
sometimes a degree of distrust regarding decisions
that are made in a group, collaborative initiatives
continue, probably due to a higher mutual interest
in the resource being managed jointly or because of
other interests (monitoring behaviors, organizational
survival, etc). Sometimes the collaboration was seen
as a way to influence decisions and counterbalance
the power of other actors. Knowledge of historic
trust-breaking activities, variable experiences among
partners, and ongoing developments among members
of the collaborations often created a shifting land-
scape of trust and social capital among partners,
which was at times beneficial to the collaboration
and at other times threatened its ongoing existence.

3.1.4. User boundary/collaborative boundary
Based on Ostrom’s (1990) first design principle (Cox
et al. 2010), this variable concerns the rules or social



norms that specify who is allowed to participate in
the collaboration. It was coded as sticky in two of the
study cases where findings show that i) there is often
a blurred boundary between those who use the
resource and those that participate in the collabora-
tion, meaning there may be more users than are
officially part of the collaboration, and ii) those who
participate in the collaboration hold different levels of
influence.

In the Tsita case, only some users are part of the
collaboration as this is voluntary and somewhat mis-
aligned with the existing resource boundaries. In the
Chilean Watershed users’ organizations, these orga-
nizations are not only misaligned with the basin, but
also there are varied levels of decision-making power
related to the number of water shares, which affects
the fairness and equity in participation.

Even though the variable itself is not meant to
catch this particular aspect of participation, the cod-
ing exercise reveals that evaluating who is included in
the collaboration is indirectly related with the extent
(whether boundaries match the social-ecological sys-
tem) and quality of participation (how decisions are
made by those who participate).

3.1.5. Shared vision and long term-commitment
Long-term commitment to the shared goals of the
collaboration has repeatedly been identified as a core
component of collaborative natural resource governance
(Wondolleck and Yaffee 2000; Armitage et al. 2009).
This includes mobilizing broad support for change
among stakeholders, and sharing power and responsi-
bility among those involved (Olsson et al. 2006; Ansell
and Gash 2008, Gruber 2010). Nonetheless, in at least
two of the cases where a shared vision for the collabora-
tion existed, there was a situation of dissimilar agree-
ment among participants.

In the Tisita case, there were stakeholders that
were not part of the shared vision’s development
which led to different degrees of commitment.
Similar ‘patchiness’ was found in the Heber Wild
Horse case, where there is a diversity of informal
and formal commitments within the organization.
Most members of the collaborative worked toward
a set of common goals, but a few worked from
within to sabotage those efforts. In contrast, the
MWC and the White Mountains case show that
the continuity of facilitation throughout the colla-
borative experience was perceived as a key factor to
sustaining a shared vision and long-term commit-
ment despite changing regulations and emerging
management challenges.

3.1.6. Collaboration objectives

This and the next two variables are some of the most
important in the coding manual, because they are
focused on assessing the outcomes of the
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collaboration. It makes sense that it would be easy to
get stuck in identifying whether the collaboration has
achieved its core objectives, as written objectives may
vary from implemented ones, and implemented ones
may not be completed, measured, or measurable.

In some cases there were several objectives, each
achieved to different degrees (e.g. Tsitsa Project),
while in other cases, the official objectives were met,
but there were differences between the official and
unofficial goals (e.g. Heber Horses). The MWC shows
that practices for measuring progress towards objec-
tives is also another source of stickiness for this vari-
able. Participants privilege certain objectives and
indicators as a function of the resources they have
(e.g. information, time, money, technical capacity).
Also, ensuring the achievement of procedural objec-
tives such as support for yearly plans could lead to
choosing favorable indicators to justify the relevance
of the collaboration (Leach and Sabatier 2005).

3.1.7. Environmental outcomes

Besides the usual challenge of disentangling the com-
plex cause-effect connections for ecological results,
environmental outcomes of collaboration were sticky
to code due to i) the extended time that environmen-
tal impacts require to manifest, ii) the possibility in
which rapid ecological dynamics may change and
impact ongoing initiatives, and iii) the need to sup-
plement actor’s perception with long-term ecological
measurements. For the Heber wild horse case, results
were mixed, and were interpreted differently by
group members. Similarly, in the White Mountains
Stewardship project, the treatment of thinning dense
forests proved to be effective at stopping wildfires,
but the project was not able to accomplish its acreage
goals, partly due to US Forest Service rules regarding
hiring contractors.

In the Tsitsa case, localized soil restoration initia-
tives are showing tangible environmental outcomes
(e.g. improved vegetation cover, reduced run-off and
sedimentation), but the long-term sustainability of
these outcomes is in question since they are depen-
dent on external funding, knowledge, and capacity.
Similarly, the large scale of land degradation in the
catchment call into question the feasibility of achiev-
ing these environmental outcomes at scale across the
catchment as a whole.

This is especially difficult to address given the pos-
sibility of social-ecological disruption and inefficiencies
resulting from mismatches between social organization
and environmental processes that may go beyond the
collaborative initiative, or for which the collaboration
is not appropriately designed to address (Cumming
et al. 2006; Sayles and Baggio 2017). These may
include internal (process related) variables or external
(actor or issue related) variables of the decision-
making process (Newig and Moss 2017).
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Another thorny issue which has been flagged in
the collaborative management literature (Coglianese
2003; Koontz and Thomas 2006) is the need to sup-
plement the actor’s perception of environmental con-
ditions with measurements conducted by external
monitors. This helps reduce potential biased assess-
ments of environmental performance.

3.1.8. Socio-economic outcomes

This variable asks whether local social conditions
improved as a result of the collaboration. Socio-
economic outcomes of collaborations can be tricky
to generalize, as the social, political or economic
impacts of projects exhibit different dynamics that
are not necessarily experienced together. There are
at least two reasons for this: i) they may be influenced
by power dynamics outside the control of the group,
and ii) they are often difficult to separate from their
contexts (e.g. economic instability). The Heber case
showed that although there may be individual eco-
nomic gain associated with the collaboration, internal
conflict increased.

In the Tsitsa case, a small number of people have
benefited from direct employment and capacity
development activities (Mtati 2020). However, this is
short-term and funding dependent, and the number
of beneficiaries is miniscule compared to the overall
levels of unemployment and poverty across the catch-
ment. This illustrates that questions of scale and long-
term resourcing have a significant impact on poten-
tial positive outcomes of collaborations, making it
difficult to code these outcomes with confidence.

One of the main mechanisms used in the MWC for
the conservation of the paramo was international
cooperation resources. For a few years, these resources
were allocated by the national government to local
communities through a public program of compensa-
tion for environmental services. However, the adop-
tion of structural adjustment policies to deal with
external debt froze those transfers, depriving small-
scale farmers of alternatives for securing a predictable
income and endangering the progress in local-
wellbeing.

3.2. Reasons for stickiness

We recognize four common causes of stickiness -
fluidity (dynamics over time), patchiness (variability
at a given time), the human dimensions of a case, and
the challenges of collecting and coding cases for
metastudies (i.e. methodological reasons). These are
often overlapping and share common elements.

3.2.1. Fluidity - dynamics over time

All the variables identified as sticky produce
assessments of specific aspects of collaborative
initiatives as snapshots in time. This may not be

problematic for many slow-changing variables
(e.g. user rights, user boundaries), but for other
variables the coding exercise unveiled their intrin-
sic fluidity.

Trust and Social capital, a fragile asset of colla-
borations, can drastically change due to a variety of
internal and external economic, political, interperso-
nal, and environmental factors impacting the context
in which this variable operates, as well as the time-
frame. For example, major events from a political
crisis to a global pandemic can impact the process
by which members of collaborative groups interact,
changing strategic trajectories, increasing resource
shortfalls, and undermining pre-existing relation-
ships. Therefore, collaborations can be subject to
abrupt changes that could deeply affect this variable,
and it can be a challenge to assess whether trust
increased as a result of the collaboration.

There are other biophysical-related variables that
are fluid in time. Those variables that have short
timescale dynamics may be difficult for static (snap-
shot) coding. Examples include the rapid growth and
revegetation rates of alligator juniper in the Heber
horse case.

3.2.2. Patchiness - variability in a singular time
Collaborations are usually a complex nest of hier-
archical organizations, and/or representatives of
groups in different socio-economic, environmental
and legal situations (Wyborn and Bixler 2013). This
organizational patchiness generates
homogeneous experience of the environmental and
social outcomes. For example, users rights and institu-
tional adaptability, may result in very different
responses depending on which members are assessing
and their personal experience with that variable.

Different opinions within the organization also
cause patchiness that makes it challenging to code
variables such as collaboration objectives and shared
visions, as the response will vary on which stake-
holder or group is the focus of the analysis.
Averaging the response may be simpler in some
cases, but in others, underlying power asymmetries
and access to decision-making may influence group
opinions, which would then undermine the relevance
of the average.

non-

3.2.3. Human dimensions that relate to the
substantive elements of the case

Collaboration involves variables that relate to how
people feel about themselves and others, but these
factors are often not openly communicated. These
are crucial elements that are difficult to capture by
regular methodological approaches in natural
resources governance research, as they are also
related to cognitive and even psychological aspects
of those involved (Grothmann and Patt 2005). This



relates back to the issue of timeframe and exposure to
the collaboration by the researcher, which could
potentially grant access to some underlying feelings
and perceptions if enough rapport is achieved. So, it
is not only that Trust and Social capital is difficult to
assess due to its fluidity and patchiness, but it is also
not easily inferred without highly embedded and
honest coders.

3.2.4. Challenges of collecting and coding cases
for metastudies

Collaborations are chosen by researchers for a variety
of reasons, (Schliiter et al. 2022), and these general
orientations along with the specific research questions
being explored by the researcher influences the theo-
retical and methodological approaches used.
Therefore, different approaches may influence the
way a variable is understood, assessed, and coded
(Simon and Schiemer 2015). The amount of informa-
tion that any coder has on a case will also impact the
quality of their answers. In cases where coders lack
sufficient data, this could result in a less robust assess-
ment of a variable, creating stickiness. Untangling this
is problematic as we lack a measurement of the degree
to which any coder has sufficient data.

There are also other methodological reasons why
a coder may find it difficult to code a variable relating
to the time of exposure to the case. Some coders had
been studying or participating in their cases for years,
which may allow a more complete picture of the
collaborative dynamics. Averaging responses to any
variable may be easier when exposure has been sus-
tained, but that is often not the case for most SES
research, especially when diverse stakeholders have
different power, knowledge and interests (Simon
and Schiemer 2015). Alternatively, deep familiarity
or involvement in a case study can also make one’s
understanding so nuanced that coding becomes
challenging.

Finally, the resources utilized to gather informa-
tion on a case can influence the difficulty of coding.
Although researchers strive for triangulation of data,
resource constraints often lead to using some sources
more intensely. For example, relying on public docu-
ments or standardized questionnaires to understand
the history of conflict within a collaboration may blur
issues related to the informal dynamics of building
trust and social capital. For the purpose of this paper,
each case study was done independently and methods
differ slightly, although all research was qualitative.

4. Discussion
4.1. What to do about sticky variables?

Some of the sticky variables suggest that more theore-
tical and methodological work is required to adequately
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understand and measure critical mechanisms of colla-
borations. Important syntheses have been conducted in
this regard, with factors that support adaptive institu-
tions identified by Koontz et al. (2015) and on trust by
Leach et al. (2005). However, a thorough review of how
critical elements such as trust and institutional adapt-
ability have been defined and operationalized seems to
be required to further specify criteria for their use in
future research and practice.

A subset of sticky variables suggests limitations on
the theories underpinning the coding book.
Limitations are of two types: scope and linearity.
The context variable user rights is an example of the
first limitation. The current variable is based on the
bundles of rights proposed by Schlager and Ostrom
(1992). However, the resulting classification of the
types of access (authorized users, owners, claimants,
proprietors) excludes actors without rights but that
effectively extract or withdraw from a resource. The
existence of this type of actor is essential to under-
stand the informal dynamics of collaborations that
constrain the capacity of enforcing rules or building
agreements about resource use. A more complete
assessment should include criteria beyond the for-
mally assigned rights to consider the scope of use
for those rights and their interactions with actors
that collaborate based on legitimate interests.

On the other hand, the mechanism variables of
adaptability/variety/flexibility and shared visions and
long-term commitment suffer from a linear vision of
collaboration. The first bundle of variables assumes
that the mechanisms to respond to changing condi-
tions will be either present or absent in the collabora-
tion, while the case studies suggest there is patchiness,
fluidity and structural holes. Collaborations operate as
networks where some nodes are more closely interre-
lated, and where different types of relationships are
built and maintained as a response to local and extra-
local interactions among nodes, and between nodes
and the environment. Changing conditions will affect
interactions and components in different ways, result-
ing in nonlinear adaptation.

The implication of this patchiness is that even in
well designed systems, the capacity to adapt to chan-
ging conditions cannot and probably should not be
amenable to design. It will constitute an emergent
property of the system given the capacity of the
agents to make sense of the change and define the
best means to manage it. In regards to maintaining
long-term commitment in support of shared goals,
what the case studies show is that such support is
present with different intensities as the collaboration
unfolds. Although participants express and maintain
support for the shared goals, this support may be only
active vis-a-vis external actors, such as in the process
of collective lobbying. However, once collective goals
have been achieved, support for collaboration may
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shift back towards the missions of single organiza-
tions or individuals.

In our cases, as these were part of an international
effort to analyze and compare collaboration patterns
(Schoon et al. 2020), coding for variables was accom-
panied by a text box to allow evaluators to explain the
reasons for their assessment. Nonetheless, this does
not necessarily mean that stickiness was completely
overcome, as it is simply a way to highlight the possi-
bility that the coding may be temporal (i.e. the variable
changes over a relatively short time), partial (i.e. the
variable does not correspond to an homogeneous
characteristic), or requires further study. In fact, we
do not believe stickiness can always be solved, and it is
an aspect that we must embrace when trying to study
collaboration. However, stickiness can be addressed in
the process of coding (see section 4.2).

4.2. How to overcome stickiness when coding

As researchers familiar with our case studies, it can be
difficult to give a simple answer to a question that
brings up many different interconnected aspects of
collaboration, but it is possible to navigate stickiness
when coding. Here we offer six ways to do so:

(1) Use the textbox to explain your answer.
Exploring the qualitative details can help
make a decision.

(2) Talk to others familiar with the case. Opening
up a dialog about the question may help to
clarify how a sticky variable should be coded.

(3) Review the definitions in the PDF version of
the codebook, which is more comprehensive
than the survey version, and sometimes go
back to the theory via the references listed in
the codebook to make sure you understand the
variable sufficiently.

(4) Accept that your answer is a snapshot in time
that could change in a future coding of the case.

(5) Remind yourself that reductive processes like
coding are necessary for us to compare and
learn from large numbers of cases, and that of
course it has its drawbacks and trade-offs (and
that one can complement this with more qua-
litative and in-depth case studies).

(6) Select the ‘best possible answer’ keeping in
mind the above and knowing that even though
it is possibly only partially correct, it contri-
butes to growing our knowledge and under-
standing of collaboration.

4.3. Could sticky variables be ‘flags’ for
underlying factors that influence collaboration?

Although contexts are active agents that enable or
inhibit systemic agency (Cockburn 2021), most of
the contextual variables in the cases under review

were not coded as sticky. With the exception of user
rights, the other 16 context variables were relatively
easy to code. This finding suggests that fluidity and
patchiness may affect some components of complex
systems more than others. In these cases, the analysis
of users rights is characterized by the difficulty of
narrowing down the set of multiple-multiples (such
as multiple types of stakeholders and rights holders)
(Cockburn et al. 2020), and their interactions in one
particular moment.

Four mechanism variables were coded as sticky.
These sticky variables are affected by fluidity and
patchiness in multiple ways which makes them per-
fect candidates for metastudies and longer term ana-
lysis to narrow down the ways they interact with
other mechanisms, and contextual and outcome vari-
ables. In addition, these variables show the influence
of human dynamics, and addressing this may require
the integration of theoretical and methodological
insights from psychology and cognitive sciences to
the dominant approaches in SES theory. Several
aspects of trust remain understudied in the contexts
of collaborative resource management such as the
interactions of trust, beliefs, behaviors, and social
capital, that require longitudinal studies (Lewicki
and Brinsfield 2012; Blumberg et al. 2015), and the
role of trust (and mistrust) across different cultures.
Recent theoretical insights derived from anthropolo-
gical studies of the interactions between western and
non-western systems of responsibility could help
tackle these issues (Corsin Jiménez 2011).

Most of the outcome variables were identified as
sticky (3 out 4). This is unsurprising considering that
interactions within collaborative initiatives in complex
systems (e.g. a multifunctional landscape with various
resources) create multiple feedbacks with the context,
mechanisms and other outcomes. As the ideas of
fluidity, patchiness and non linearity suggest, these
feedbacks are not immediate, nor do they affect all
the components of a given system with the same
frequency or intensity. It has been suggested that
inter- and transdisciplinarity could help tackle this
issue as it allows researchers to take stock of multiple
relations within complex systems. However, the poten-
tial contribution of inter- and transdisciplinarity is
contextual given that trade-offs exist between engaging
with specific problem-solving processes and producing
generalizable research (Simon and Schiemer 2015.
Studying collaborative initiatives may be riddled with
paradoxes and multiple interpretations that all
attempts to grasp the complexity that open systems
face.

4.4. Resulting adjustments to the codebook

In response to this project and other feedback, we
edited the coding manual to capture the dimension of



time for trust and social capital. Rather than asking if
trust and social capital increased over time as a result
of the collaboration, we now have two questions, one
that asks about trust levels before the collaboration
began and one about trust levels at the end or current
point of the collaboration. This allows for more varia-
bility in the answer, although trust levels may change
due to events external to the collaboration itself.

To address the issues with the outcome variables
being difficult to code as binary ‘yes” or ‘no’ we imple-
mented the likert scale. Creating a continuum better
captures the perceived nuance of coder judgements.

To address the issues that coders have with the
user rights variable, in an earlier version of the coding
manual we made the decision to allow coders to
select all that apply, and to specify that we were
interested only in those involved in the collaboration.
While this may not capture all users of the resource-
(s) in all cases, it helps us to better describe the main
phenomenon of interest — the collaboration.

We may not be able to remove the complexity of
these difficult-to-code and important variables, but
we can attempt to create the most user-friendly tool
possible to assist research and theory building, and
the support of collaborators who wish to use the tool
to reflect upon and improve their efforts and learn
from others.

4.5. What are the implications of our findings for
collaborations?

Both collaboration specialists and general conserva-
tion practitioners acknowledge the complexity, diffi-
culty, and necessity of collaborative efforts due to the
rapidity and scale of environmental degradation. Due
to this, methods for assessing and adjusting colla-
borative efforts are both desirable and needed, and
sticky variables can assist in identifying particular
elements of a collaborative that need special attention
and long-term monitoring.

For many of the non-sticky variables, it is apparent
to practitioners what ideal conditions are for success,
and experience can be supplemented by both peer-
reviewed and gray literature knowledge bases. In
many cases, however, sticky variables are more diffi-
cult to measure, influence, and control in attempting
to carry out collaborative conservation on-the-ground.
In directly acknowledging this complexity and explor-
ing the potential reasons for stickiness, our work can
assist practitioners in flagging elements of their colla-
borative work that may be subject to sudden change,
or which need to be reassessed over time. Sticky vari-
ables may also indicate to practitioners where they
could use increased support via knowledge-sharing
(e.g. social capital and trust), and tools (e.g. measuring
temporally sensitive variables over time).
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5. Conclusion and recommendations

In this article, we have introduced a set of variables
selected to code and assess a wide range of cases of
collaborative governance of SES, including a critical
approach aiming to troubleshoot and provide feed-
back and recommendations for improving the coding
manual used to enter cases into the database. Having
a large number of cases coded will allow us to learn
more about which variables are the most important
for effective governance of SES and which variables
are most likely to affect outcomes.

The variables that were identified as difficult to code
in at least 3 of the cases were: trust and social capital;
user rights; user boundaries; shared vision & long-term
commitment; variety and flexibility of institutions; col-
laboration objective, environmental outcomes; and
social, political or economic outcomes. Reasons found
for their stickiness range from patchiness of the pro-
cess, fluidity over time, complex human aspects related
to the variable, and methodological challenges. In high-
lighting the inherent complexity of these variables and
potential underlying reasons for their stickiness, special
attention can be paid to these elements while studying
and implementing collaborative efforts.

These findings also point at the need to further
integrate interdisciplinary approaches to better
understand complexities of SES, especially regarding
the integration of theoretical and methodological
insights to study human behavior and interactions.
As a result of this identification, changes were made
to the coding manual (version 11, in preparation)
that aim to improve their codability and usefulness.

Finally, with regard to the practice of collaboration,
this identification and analysis of sticky variables pro-
vides insight into elements of a collaboration which may
be difficult to design and monitor. Sticky variables repre-
sent variables that should be regularly revisited among
the collaboration partners, and the strategies related to
them should be adaptable with processes in place for
collective assessment and adjustment. This analysis also
flags some variables that a collaborative may choose to
monitor and measure using methodologies that account
for their variability both spatially and temporally, and
which acknowledge the human and social complexities
underlying some of the sticky variables.

Acknowledgements

The authors wish to thank the Collaborative Management
and Governance Working Group of the Programme on
Ecosystem Change and Society and the Schoon and Carr
Kelman lab members.

Disclosure statement

No potential conflict of interest was reported by the author(s).



12 (& A B.RASCHKE ET AL.

Funding

This work was partially supported by the Agencia Nacional
de Investigacion y Desarrollo (ANID) under Grant
Fondecyt Iniciacién 11200027 “Unraveling sustainable
adaptive capacity: water users’ organizations historic 975
decision-making patterns and processes in the face of
socio-natural crises”.

ORCID

Aireona Bonnie Raschke
5883-2713
Jessica Cockburn
Paul Cisneros

http://orcid.org/0000-0001-

http://orcid.org/0000-0002-3954-7340
http://orcid.org/0000-0003-0562-283X

Anahi Ocampo-Melgar http://orcid.org/0000-0003-
3135-6037

Candice Carr Kelman @ http://orcid.org/0000-0002-0202-
4722

References

Abrams J, Burns S. 2007. Case Study of a community
stewardship success: the White Mountain Stewardship
Contract.  Flagstaff (AZ): Ecological Restoration
Institute, Northern Arizona University. http://openknow
ledge.nau.edu/1294/1/Abrams_Burns_2007_
ERIWhitePaper_CaseStudyOfACommunity.pdf.

Aburto JA, Gaymer CF, Cundill G. 2017. Towards local
governance of marine resources and ecosystems on
Easter Island. Aquat Conserv Mar Freshwater Ecosyst.
27(2):353-371. doi:10.1002/aqc.2665.

Ansell C. 2022. Chapter 2: collaboration: key concepts. In:
Handbook on theories of governance. Cheltenham, UK:
Edward Elgar Publishing; [accessed 2022 Jun 1]. https://
www.elgaronline.com/view/edcoll/9781800371965/
9781800371965.00053.xml.

Ansell C, Gash A. 2008. Collaborative governance in theory
and practice. ] Public Adm Res Theory. 18(4):543-571.
doi:10.1093/jopart/mum032.

Armitage D, Berkes F, Doubleday N, editors. 2010.
Adaptive co-management: collaboration, learning, and
multi-level governance. Vancouver(BC): UBC Press.

Armitage DR, Plummer R, Berkes F, Arthur RI, Charles AT,
Davidson-Hunt IJ, Diduck AP, Doubleday NC,
Johnson DS, Marschke M, et al. 2009. Adaptive
co-management for social-ecological complexity. Front
Ecol Environ. 7(2):95-102. doi:10.1890/070089.

Blumberg BF, Peir6 JM, Roe RA. 2015. Chapter: trust and
social capital: challenges for studying their dynamic
relationship. In: Lyon F, Mollering G, Saunders M, edi-
tors. Handbook of research methods on trust.
Cheltenham (UK): Edward Elgar Publishing. p. 86-96 .

Carr Kelman C, Brady U, Baggio ], Lee ], Rojas C,
Srinivasan J, Vallury S, Schoon M. 2018. Practitioner
brief on factors for effective environmental management
collaboration. Center for behavior, institutions and the
environment working paper series. #CBIE-2018-003Carr.

Carr Kelman C, Brady U, Raschke BA, Schoon ML. under
review. A systematic review of core components of effec-
tive collaborative governance of social-ecological sys-
tems: 22 key criteria building upon Ostrom’s
institutional design principles.

Chambers JM, Wyborn C, Ryan ME, Reid RS, Riechers M,
Serban A, Bennett NJ, Cvitanovic C, Fernandez-
Giménez ME, Galvin KA, et al. 2021. Six modes of

co-production for sustainability. Nat Sustain. 4
(11):983-996. d0i:10.1038/s41893-021-00755-x.

Cisneros P. 2019. What makes collaborative water govern-
ance partnerships resilient to policy change?
A comparative study of two cases in Ecuador. Ecol Soc.
24(1). doi:10.5751/es-10667-240129.

Cockburn J. 2021. Knowledge integration in transdisciplin-
ary sustainability science: tools from applied critical
realism. Sustain Dev. 1-17. doi:10.1002/sd.2279.

Cockburn J, Palmer CTG, Biggs H, Rosenberg E. 2018.
Navigating multiple tensions for engaged praxis in
a complex social-ecological system. Land. 7(4):129.
doi:10.3390/1and7040129.

Cockburn J, Schoon M, Cundill G, Robinson C, Aburto JA,
Alexander SM, Baggio JA, Barnaud C, Chapman M,
Llorente MG, et al. 2020. Understanding the context of
multifaceted collaborations for social-ecological sustain-
ability: a methodology for cross-case analysis. Ecol Soc.
25(3):1-15. doi:10.5751/ES-11527-250307.

Coglianese C. 2003. Is satisfaction success? Evaluating pub-
lic participation in regulatory policymaking. In:
O’Leary R, and Bingham L, editors. The promise and
performance of environmental conflict resolution. New
York (NY): Routledge.

Connick S, Innes JE. 2003. Outcomes of collaborative water
policy making: applying complexity thinking to
evaluation. ] Environ Plann Manage. 46(2):177-197.
doi:10.1080/0964056032000070987.

Corsin Jiménez A. 2011. Trust in anthropology. Anthropol
Theory. 11(2):177-196. doi:10.1177/1463499611407392.
Cox M, Arnold G, Villamayor-Tomas S. 2010. A review of
design principles for community-based natural resource
management. Ecol Soc. 15(4):38. doi:10.5751/ES-03704-

150438.

Cumming GS, Cumming DHM, Redman CL. 2006. Scale
mismatches in social-ecological systems: causes, conse-
quences, and solutions. Ecol Soc. 11(1):14. http://www.
ecologyandsociety.org/voll1/iss1/art14/.

Dietz T, Ostrom E, Stern PC. 2003. The struggle to govern
the commons. Science. 302(5652):1907-1912. doi:10.
1126/science.1091015.

Gash A. 2022. Chapter 43: collaborative governance. In:
Handbook on theories of governance. Cheltenham, UK:
Edward Elgar Publishing; [accessed 2022 Jun 1]. https://
www.elgaronline.com/view/ed.coll/9781800371965/
9781800371965.00053.xml.

Gould RK, Coleman K]J, Krymkowski DH, Zafira I, Gibbs-
plessl T, Doty A. 2019. Broader impacts in conservation
research. Conserv Sci Pract. 1(11):e108. doi:10.1111/
csp2.108.

Grothmann T, Patt A. 2005. Adaptive capacity and human
cognition: the process of individual adaptation to
climate. Global Environ Change. 15(3):199-213. doi:10.
1016/j.gloenvcha.2005.01.002.

Gruber J. 2010. Key principles of community-based natural
resource management: a synthesis and interpretation of
identified effective approaches for managing the
commons. Environ Manage. 45(1):52-66. doi:10.1007/
$00267-008-9235-y.

Hill R, Harkness P, Raisbeck-Brown N, Lyons I, Alvarez-
Romero JG, Kim MK, Chungalla D, Wungundin H,
Aiken M, Malay ], et al. 2021. Learning together for
and with the martuwarra Fitzroy river. Sustainability
Sci. 17(2):351-375. doi:10.1007/s11625-021-00988-x.

Koontz TM, Gupta D, Mudliar P, Ranjan P. 2015. Adaptive
institutions in social-ecological systems governance:


http://openknowledge.nau.edu/1294/1/Abrams_Burns_2007_ERIWhitePaper_CaseStudyOfACommunity.pdf
http://openknowledge.nau.edu/1294/1/Abrams_Burns_2007_ERIWhitePaper_CaseStudyOfACommunity.pdf
http://openknowledge.nau.edu/1294/1/Abrams_Burns_2007_ERIWhitePaper_CaseStudyOfACommunity.pdf
https://doi.org/10.1002/aqc.2665
https://www.elgaronline.com/view/edcoll/9781800371965/9781800371965.00053.xml
https://www.elgaronline.com/view/edcoll/9781800371965/9781800371965.00053.xml
https://www.elgaronline.com/view/edcoll/9781800371965/9781800371965.00053.xml
https://doi.org/10.1093/jopart/mum032
https://doi.org/10.1890/070089
https://doi.org/10.1038/s41893-021-00755-x
https://doi.org/10.5751/es-10667-240129
https://doi.org/10.1002/sd.2279
https://doi.org/10.3390/land7040129
https://doi.org/10.5751/ES-11527-250307
https://doi.org/10.1080/0964056032000070987
https://doi.org/10.1177/1463499611407392
https://doi.org/10.5751/ES-03704-150438
https://doi.org/10.5751/ES-03704-150438
http://www.ecologyandsociety.org/vol11/iss1/art14/
http://www.ecologyandsociety.org/vol11/iss1/art14/
https://doi.org/10.1126/science.1091015
https://doi.org/10.1126/science.1091015
https://www.elgaronline.com/view/ed.coll/9781800371965/9781800371965.00053.xml
https://www.elgaronline.com/view/ed.coll/9781800371965/9781800371965.00053.xml
https://www.elgaronline.com/view/ed.coll/9781800371965/9781800371965.00053.xml
https://doi.org/10.1111/csp2.108
https://doi.org/10.1111/csp2.108
https://doi.org/10.1016/j.gloenvcha.2005.01.002
https://doi.org/10.1016/j.gloenvcha.2005.01.002
https://doi.org/10.1007/s00267-008-9235-y
https://doi.org/10.1007/s00267-008-9235-y
https://doi.org/10.1007/s11625-021-00988-x

a synthesis framework. Environ Sci Policy. 53:139-151.
doi:10.1016/j.envsci.2015.01.003.

Koontz TM, Thomas CW. 2006. What do we know and
need to know about the environmental outcomes of
collaborative management? Public Adm Rev. 66
(s1):111-121. do0i:10.1111/j.1540-6210.2006.00671 .

Leach WD, Sabatier PA. 2005. Are trust and social capital
the keys to success? In: Sabatier PA, editor. Watershed
partnerships in California and Washington. Cambridge
(MA): The MIT Press; p. 233-258.

Lewicki R]J, Brinsfield C. 2012. Chapter 4: trust research:
measuring trust beliefs and behaviours. In: Lyon, F,
Mollering, G, Saunders, MNK, editors. Handbook of
research methods on trust. Cheltenham (UK): Edward
Elgar Publishing; p. 46-64.

Lotz-Sisitka H, Pahl-Wostl C, Meissner R, Scholz G,
Cockburn J, Jalasi EM, Stuart-Hill S, Palmer CT.
Forthcoming. Towards qualitative cross case analysis of
transformative processes in the face of resource nexus
challenges. Ecosyst People.

Mtati N. 2020. Towards realising the benefits of citizen
participation in environmental monitoring: a case
study in an Eastern Cape natural resource management
programme [master’s thesis]. South Africa: Rhodes
University. http://hdl.handle.net/10962/167562.

Newig J, Moss T. 2017. Scale in environmental governance:
moving from concepts and cases to consolidation. ]
Environ Policy Plan. 19(5):473-479. doi:10.1080/
1523908X.2017.1390926.

Norstrom AV, Cvitanovic C, L6f MF, West S, Wyborn C,
Balvanera P, Bednarek AT, Bennett EM, Biggs R, de
Bremond A, et al. 2020. Principles for knowledge
co-production in sustainability research. Nat Sustain. 3
(3):182-190. doi:10.1038/s41893-019-0448-2.

Olsson P, Gunderson LH, Carpenter SR, Ryan P, Lebel L,
Folke C, Holling C. 2006. Shooting the rapids: navigat-
ing transitions to adaptive governance of social-ecologi-
cal systems. Ecol Soc. 11(1):18. doi:10.5751/ES-01595-
110118.

Ostrom E. 1990. Governing the commons: the evolution of
institutions for collective action. Cambridge (UK):
Cambridge University Press.

Ostrom E. 2009. A general framework for analyzing sus-
tainability of social-ecological systems. Science. 325
(5939):419-422. d0i:10.1016/j.worlddev.2021.105694.

Ostrom E, Cox M. 2010. Moving beyond panaceas: a multi-
tiered diagnostic approach for social-ecological analysis.
Environ Conserv. 37(4):451-463. doi:10.1017/S03768929
10000834.

Pahl-Wostl C, Basurto X, Villamayor-Tomas S. 2021.
Comparative case study analysis. In: Biggs, R, de Vos,
A, Preiser, R, Clements, H, Maciejewski, K, Schliiter, M.
The Routledge handbook of research methods for social-
ecological systems. London (UK): Routledge; p. 282-294.

Pawson R, Tilley N. 1997. Realistic Evaluation. London: SAGE.

Plummer R, Armitage DR. 2007. Charting the new territory
of adaptive co-management: a delphi study. Ecol Soc. 12
(2):10. doi:10.5751/ES-02091-120210.

Plummer R, Crona B, Armitage DR, Olsson P, Tengoé M,
Yudina O. 2012. Adaptive comanagement: a systematic

ECOSYSTEMS AND PEOPLE 13

review and analysis. Ecol Soc. 17(3):11. doi:10.5751/ES-
04952-170311.

Poteete AR. 2012. Levels, scales, linkages, and other ‘multi-
ples’ affecting natural resources. Int ] Commons. 6
(2):134-150. doi:10.18352/ijc.318.

Preiser R, Biggs R, De Vos A, Folke C. 2018. Social-
ecological systems as complex adaptive systems. Ecol
Soc. 23(4). doi:10.5751/ES-10558-230446.

Salter KL, Kothari A. 2014. Using realist evaluation to open
the black box of knowledge translation: a state-of-the-art
review. Implement Sci. 9(1):115. doi:10.1186/s13012-
014-0115-y.

Sayles JS, Baggio JA. 2017. Social-ecological network ana-
lysis of scale mismatches in estuary watershed restora-
tion. PNAS. 114(10):E1776-1785. doi:10.1073/pnas.
1604405114.

Schlager E, Ostrom E. 1992. Property-rights regimes and
natural resources: a conceptual analysis. Land Econ. 68
(3):249-262. doi:10.2307/3146375.

Schliiter M, Caniglia G, Orach K, Bodin O, Magliocca N,
Meyfroidt P, Reyers B. 2022. Why care about theories?
Innovative ways of theorizing in sustainability science.
Curr Opin Environ Sustain. 54:101154. doi:10.1016/j.
cosust.2022.101154.

Schoon M, Brady U, Carr Kelman C, Baggio ], Goddard K,
Vallury S, Rojas C, Lorenzo T, Srinivasan J,
Whittaker D. 2020. Coding Manual: characteristics of
collaborative governance. CBIE working paper series
#CBIE-2020-001. Arizona State University.

Schoon M, Chapman M, Loos J, Ifejika Speranza C, Carr
Kelman C, Aburto J, Alexander S, Baggio ], Brady U,
Cockburn J, et al. 2021. On the frontiers of collaboration
and conflict: how context influences the success of
collaboration. Ecosyst People. 17(1):383-399. doi:10.
1080/26395916.2021.1946593.

Simon D, Schiemer F. 2015. Crossing boundaries: complex
systems, transdisciplinarity and applied impact agendas.
Curr Opin Environ Sustain. 12:6-11. doi:10.1016/j.
cosust.2014.08.007.

Sitko S, Hurteau S. 2010. Evaluating the impacts of forest
treatments: the first five years of the white mountain
stewardship project. Phoenix: The Nature Conservancy.
http://azconservation.org/dl/TNCAZ_White_Mountain_
Stewardship_Project_5years.pdf.

Serensen E, Torfing J. 2011. Enhancing collaborative inno-
vation in the public sector. Admin Soc. 43(8):842-868.
doi:10.1177/0095399711418768.

Stern PC. 2011. Design principles for global commons:
natural resources and emerging technologies.
Int ] Commons. 5(2):213-232. doi:10.18352/ijc.305.

Wondolleck JM, Yaffee SL. 2000. Making collaboration
work: lessons from innovation in natural resource man-
agement. Washington (DC): Island Press.

Wyborn C, Bixler RP. 2013. Collaboration and nested
environmental governance: scale dependency, scale
framing, and cross-scale interactions in collaborative
conservation. ] Environ Manage. 123:58-67. doi:10.
1016/j.jenvman.2013.03.014.

Young OR. 2002. The institutional dimensions of environ-
mental change: fit, interplay, and scale. Cambridge
(MA): The MIT Press.


https://doi.org/10.1016/j.envsci.2015.01.003
https://doi.org/10.1111/j.1540-6210.2006.00671.x
http://hdl.handle.net/10962/167562
https://doi.org/10.1080/1523908X.2017.1390926
https://doi.org/10.1080/1523908X.2017.1390926
https://doi.org/10.1038/s41893-019-0448-2
https://doi.org/10.5751/ES-01595-110118
https://doi.org/10.5751/ES-01595-110118
https://doi.org/10.1016/j.worlddev.2021.105694
https://doi.org/10.1017/S0376892910000834
https://doi.org/10.1017/S0376892910000834
https://doi.org/10.5751/ES-02091-120210
https://doi.org/10.5751/ES-04952-170311
https://doi.org/10.5751/ES-04952-170311
https://doi.org/10.18352/ijc.318
https://doi.org/10.5751/ES-10558-230446
https://doi.org/10.1186/s13012-014-0115-y
https://doi.org/10.1186/s13012-014-0115-y
https://doi.org/10.1073/pnas.1604405114
https://doi.org/10.1073/pnas.1604405114
https://doi.org/10.2307/3146375
https://doi.org/10.1016/j.cosust.2022.101154
https://doi.org/10.1016/j.cosust.2022.101154
https://doi.org/10.1080/26395916.2021.1946593
https://doi.org/10.1080/26395916.2021.1946593
https://doi.org/10.1016/j.cosust.2014.08.007
https://doi.org/10.1016/j.cosust.2014.08.007
http://azconservation.org/dl/TNCAZ_White_Mountain_Stewardship_Project_5years.pdf
http://azconservation.org/dl/TNCAZ_White_Mountain_Stewardship_Project_5years.pdf
https://doi.org/10.1177/0095399711418768
https://doi.org/10.18352/ijc.305
https://doi.org/10.1016/j.jenvman.2013.03.014
https://doi.org/10.1016/j.jenvman.2013.03.014

	Abstract
	1.  Introduction
	1.1.  Importance of collaborative management and governance of SESs
	1.2.  Studying and supporting collaborations: typical approaches and challenges
	1.3.  Sticky variables: what they are and why they are of interest

	2.  Methodology and methods
	2.1.  Overall approach
	2.2.  Introduction to the codebook
	2.3.  Introduction to our cases
	2.4.  Stepwise process of identifying and reflecting on sticky variables

	3.  Results
	3.1.  Which variables are sticky
	3.1.1.  User rights
	3.1.2.  Institutional adaptability/variety/flexibility
	3.1.3.  Trust and social capital
	3.1.4.  User boundary/collaborative boundary
	3.1.5.  Shared vision and long term-commitment
	3.1.6.  Collaboration objectives
	3.1.7.  Environmental outcomes
	3.1.8.  Socio-economic outcomes

	3.2.  Reasons for stickiness
	3.2.1.  Fluidity– dynamics over time
	3.2.2.  Patchiness– variability in asingular time
	3.2.3.  Human dimensions that relate to the substantive elements of the case
	3.2.4.  Challenges of collecting and coding cases for metastudies


	4.  Discussion
	4.1.  What to do about sticky variables?
	4.2.  How to overcome stickiness when coding
	4.3.  Could sticky variables be ‘flags’ for underlying factors that influence collaboration?
	4.4.  Resulting adjustments to the codebook
	4.5.  What are the implications of our findings for collaborations?

	5.  Conclusion and recommendations
	Acknowledgements
	Disclosure statement
	Funding
	References

